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Tie to One's Organization : The Case of Thaivivat Insurance Public Company

Limited's Employees

Abstract

The objectives of the research titled ' Tie to one's organization: The case of Thaivivat

Irsurance h:blic Company Limited's employees" were to sfirdy 1.) personal factors of employees

working for Thai vivat Insurance Public Company Limited , target population under study 2) tie to

their organizstion 3) the relationship between tie to one's organization and their personal factors.

Samples included 200 employees. Questionnaire was used to collect the data. Statistics used in

this study included percentage , mean , standard deviation , t-test and F-test.

Outcome ofthe research showed that the majority of respondents were female , married,

31-40 years of age , bachelor degree graduates, 3-5 years working experience with monthly

hcome between 10,001-20,000 baht. Study of tie to their organization revealed that, overall , the

score was high . Snrdy of the relationship between tie to one's organization and employees'

personal factors showed no significant relationship.


